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Job accommodation on Workplace for
People with Disabilities

Ching-Wen Lin

Dep. Bachelor of Special Education,
University of Taipei

Abstract
Job accommodation is the individual adjustment on workplace for people with
disabilities. It is accomplishable as this is the legal right for people with disabilities. The
purpose of this article is: (1) to illustrate the difficulties that people with disabilities may
have on workplace and the importance of job accommodation; (2) to introduce how these
regulations have been put into force in other countries including United States, Australia,

Japan and Korea; (3) to examine how it works in Taiwan.

Keywords: job accommodation, Workplace Personal Assistance Services (WPAS), people

with disabilities
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